Future Leaders Fellowship - Expression of Interest for Round 9.

The expression of interest form should be submitted to preawardenquiries@bournemouth.ac.uk by 12noon on Friday 1st March 2024.
Please ensure you read the guidance and eligibility in full prior to submitting.
Applicant and team details:
	Project Title
	

	Fellow Name
	

	Mentor Name and BU department
	

	List of public grant money received 
	

	CV and outputs list
	Please provide CV as an attachment to this EOI.  You will find the Future leaders template in Annex 1.

	Diversity Monitoring
	Annex 2



	Co-Investigator Names
	Contributions

	
	



	Project Partner Organisation
	 Contribution Type

	
	



Proposal:
	Research and Innovation Excellence (max 500 words)
	The aims and objectives, methodological approaches and appropriateness and rigour of 
the approach to be used.
• Why the research and/ or innovation will be competitive in its field. 
• Highlight plans which are particularly novel or unique, and feasibility. ‘Novelty’ may 
include novel application of an existing technology or a methodology for a new purpose 
or sector, beyond what is currently accepted as the state-of-the-art.
• How new techniques or particularly difficult or risky studies will be tackled, and outline
alternative approaches should these fail, i.e. consider objectively the feasibility of the 
approaches proposed.
• Identify where access to facilities or resources will be required and their benefit to the
project.
• Where multiple projects are proposed, demonstrate how they are linked and can deliver 
research and/ or innovation excellence as a portfolio of projects.
• If applicable, describe all human studies and animal experiments. 


	Applicant and Development (max 500 words)
	How their career trajectory aligns with the objectives of the FLF scheme and provide 
evidence that they can communicate clearly with the potential to inspire and lead others, 
develop new relationships and influence across multiple disciplines and sectors. 
• A clear plan to support the development of the applicant and their team, in both the 
delivery of the project and broader professional/development opportunities. Consider 
identification of appropriate training, access to facilities and support. 
• How the applicant will identify and implement good practice in matters relating to the 
modern research environment such as Research Integrity, Responsible Research and 
Innovation, and Equality, Diversity and Inclusion.
• A clear plan for obtaining external guidance, mentoring and support for the applicant 
from appropriate independent advisors must be described. 
• Any planned activities to maximise collaboration, partnership and knowledge exchange 
within and beyond the length of the fellowship should also be included.
• If the applicant is applying for a fellowship that is not 100% of their working time the 
application must detail how the outputs of the fellowship will align with the scale, 
ambition and leadership development expected of an FLF award. 

	Career Intentions (max 500 words):
	Notes- describe how the added value of a UKRI FLF award (e.g. the scale, flexibility and duration offered) will have a demonstrable impact on the career trajectory of the fellow, outlining short- and long-term career intentions, and how the FLF will enable a career boost for the fellow. It should justify how the applicant is currently early career and how the fellowship will enable them to establish independence and leadership over the duration of the award.


	Impact and Strategic Relevance (max 500 words)
	Applicants should explain the potential impact of the research and/ or innovation, for example:
• Contributions to addressing key UK societal challenges
• Contributions to current/future UK economic success 
• Enabling the development of key emerging businesses
• Establishment or maintenance of a unique, world-leading research activity
• Relevance to national, UKRI, Innovate UK and Council led strategy

	Research and Innovation Environment (max 500 words)
	Research and Innovation Environment: 
• The choice of Host Organisation and why this is the best place to undertake the 
fellowship
• Suitability of the proposed environment for supporting the applicant, maximising their 
development and the quality and impact of the research and/ or innovation.

Career Intentions: 
• Describe how the added value of a UKRI FLF award (for example, the scale, flexibility 
and duration offered) will boost the career of the applicant and impact their short- and 
long-term career trajectory, as opposed to more standard project grant support. 
• Justify that the applicant is currently considered to be early career and describe how the 
fellowship will enable them to establish leadership and independence over the duration 
of the award.







[bookmark: _Annex_1-_UKRI]Annex 1- UKRI Future Leaders Fellowships CV Template & List of Outputs (including publications).

Please note that relative sizes of each section may be altered and non-relevant sections (including this paragraph) may be deleted, however the final version must not exceed 3 pages. The list of outputs (including publications) section should not exceed 1 page. This document should be completed in Arial 11pt. Photographs should not be included. 
Personal information:
	Name
	

	Current Organisation/ employer
	

	Name of Organisation where you will be employed whilst undertaking this Fellowship (if different from your current employer). The single lead Host Organisation.
	



Employment history: Provide details of your employment in chronological date order (most recent first) including your current position/ role in the table below:
	Date
(month/year)
                                                         

From          To               
	Name of Organisation and position/ role held. Please detail what your current position/ role involves, with particular reference to your application for this fellowship.
	Type of appointment e.g. permanent, fixed-term, full-time, part-time, etc.

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	



Career breaks: Please detail any career breaks in the table below:
	Dates (month/year)
  
From           To
	Reason

	
	
	

	
	
	



Training and qualification history: Provide details of your training and qualification history in chronological date order (most recent first) in the table below:
	Date
 (month/year)
                    From      To                        
	Qualification
	Subject
	Awarding body
	Mark or level achieved 

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	



Post-Doctoral only:
	Date of PhD Viva (month and year):
	




Pre-Doctoral only:
	Have you registered for your PhD: (tick as appropriate)       
	Yes   ☐
	No ☐

	If yes, date registered (month and year):
	

	Is this full time: (tick as appropriate)
	Yes  ☐
	 No ☐

	If no, what % of time?
	



Clinical only:
	Please tick to indicate your current level or nearest equivalent

	Foundation  ☐
	Speciality Training Registrar ☐   
Please indicate grade:               
	Consultant  ☐

	CCT date (month and year):
	

	Please indicate anticipated CCT date if not already obtained:
	

	Royal College Examination (Name of examination and date (or anticipated date) of completion, e.g. MRCP 2013)
	


	Do you intend be clinically active: 
a) During the award
b) In your career following the award
	
Y/N
Y/N



Grant history: List any grants you have previously held and/or been involved with in chronological date order (most recent first) in the table below:
	Date
(month/year)
                                                         



From        To               
	Title of grant
	Awarding body
	Length of grant
	Your role/ position in the grant (e.g. Lead Innovator, Principal Investigator)
	Total amount awarded

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	



Prizes and awards: With particular reference to your application for this fellowship, detail any prizes or awards you have received in chronological date order (most recent first) in the table below:
	Date
(month/year)

	Prizes and Awards

	
	

	
	

	
	



Additional information: Indicate any further details you wish to bring to the reviewer’s attention in the box below. This may include details of experience equivalent to a PhD (for non-Doctoral applicants) or rational for identifying as an early career researcher if this may not be clear
	








List of Outputs: List any publications, trade press, preprints, patents, new products, methodologies, processes etc. This section should not exceed 1 page. 
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Annex 2- UKRI Inclusive Selection Process 
Since round 7 of the Future Leader Fellowship, host organisations have had to report on the inclusivity of our process to UKRI. All submitting organisations must now submit a monitoring template if we wish to submit applications to the Future Leaders Fellowships call. 
This information will be held by RDS and kept private and confidential and only used for reporting purposes to UKRI. 
Please complete the following information (put a cross in the relevant box):
Sex 
	Female
	Male
	Unknown/Prefer not to Disclose

	
	
	



Gender Identity
	Man
	Woman
	Non-binary
	Other
	Unknown/ Prefer not to Disclose

	
	
	
	
	



Is your gender Identity the same as your sex registered at birth?
	Yes
	No
	Unknown/ Prefer not to Disclose

	
	
	



Ethnicity- Are you a UK National?
	Yes
	No
	Unknown/ Prefer not to Disclose

	
	
	



Ethnicity
	Arab
	Asian, or Asian British
	Black
	Mixed or multiple ethnic groups
	White
	Any other ethnic background
	Unknown/ Prefer not to Disclose

	
	
	
	
	
	
	



Disability
	Yes
	No
	Unknown/ Prefer not to Disclose

	
	
	



Discipline (Please indicate your primary lead council)
	AHRC
	BBSRC
	ESRC
	EPSRC
	MRC
	NERC
	STFC

	
	
	
	
	
	
	



